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LEGAL OPINION

'Closed’ salary - Bonus

An employment contract can include a clause stating that possible future additional allowances can be
set off against the salary, provided it 1s higher than the mimmum lawful wages, as they might apply.

The clause has effect where there is an agreed salary, including basic salary and all lawful allowances,
which exceeds the aggregate of such mimmum lawful amounts.

Usually the amount agreed includes the above plus a bonus, and is described as'closed' salary in the
employment contract,

Further, in case increases in the minimum amounts apply, they can be absorbed through a set off
with part of the bonus, thus leaving the 'closed' salary intact. For this to apply, the relevant clause
should provide soin the employment agreement

Piraeus One membered Court of Appeal Judgment no 11/2015, Judge: E Tserketsoglou, Attorneys at
law: M. Chalari —Androulaki, A. Panagopoulos, Manitime law Review vol. 43, p. 146,

NOTE: The mechanisms of the 'closed salary have been proved a useful tool in the maritime labour
market as they safeguard income higher than the regulated one, and provide stability and certainty to
the parties mvolved throughout the duration of the employment. Of course, in case increases exceed the
'closed' salary, the latter shall have to be accordingly adjusted.

The legal column was written by Manolis Eglezos, Attorney at law,
Manolis Eglezos & Associates Law Firm, Attornevs at Law and Consultants

132 Syngrou Avenue, 117 45 Athens, Greece
NEWS F RO NT Telk +30 210 9214.205 « Fax: +30 210 9214.675 » E-mail: amamid@otenet.gr & Website: www .newsfront.gr

GREEK SHIPPING INTELLIGENCE  Ediror: David Glass, Deputy Editor: Panagiotis Nikolakopoulos, Subscriptions Manager: Sophia Bacoula

It is illegal except for the personal use of the registered subscriber to reproduce part or all of the contents of this publication by any
means — including photocopying, fax and electronic data capture. The publishers reserve the right to cease providing this publication in
cases w here abuse of copyright is evident, and to take appropriate legal action. While every effort is made to ensure information contained
in this publication is correct, the publishers accept no responsibility for any inaccuradies that may occur.




