REMOTE EMPLOYMENT IN THE PUBLIC SECTOR
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THAEPTI'AXIA XTO AHMOZXIO TOMEA

Remote employment is introduced in the Greek public sector by virtue of L. 4807/2021.
Main features of the law provide as follows: Remote working is in principle at the
discretion of the employee, it cannot exceed 44 days per year, which have to be used
within a 3-months period, with the exception of the period between 15* July and 31st
August. Maximum 25% of the working posts declared as eligible for remote
employment per Directorate can take advantage of remote employment at the same

time.

Presidential Decree is expected to regulate issues concerning Personal Data protection
during remote employment. Among issues pending, are the Terms of Use of the remote
working place, the drafting of a Policy for the Personal Data protection during remote
employment and of a Policy on security events.

EAAnvikn Amodoon:

Me to vopo 4807/2021, Oeomiotnke 1 duvatdTnTa TNAeQyaoiag 0To ANHOCIO TOHEA.
Ta koowx onuela Tov vopov meoPAémovy ta e&ng: H mAepoyaoia eltvat kat” apgxnv
oucetoBeAng, de pmopel va vrepPaiver T 44 pépec ava £tog, oL omoleg Ba mEEmeL va
ANeOovV péoa oe dixotnua 3 PNvaV, eEatRovévou Tov dxotruatog arnd 15 IovAiov
é¢wg 31 Avyovortov. Tlooootd péxor 25% twv Oéoewv mov €xovv emiAeyel avd
AtevOvvon meog tAepyaoia pmoget va vrtaxOel TavtoXOVWS o€ avTV.

Me Tlpoedoikd Audtaypa Oa ouOuotovv eWwkotepa tar Oépata mEootaoiag
TIROOCWTIKWV 0edOUEVWV KATA TNV ThAegQyaoia. Metafd twv ekkQepwV CNTNUATOV
TEog ELOULoT, ovykataAéyovtal ot Ogol Xprong tov otabuov tnAegyaoiag, 1
exmovnon IloArtknc yuix v meootacia twv Ilgoowmikwv Aedopévwv katd 1)
duapkelx e kat IToArtikng duaxelolong meQLoTatikwy acpalelac.
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